




UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 18 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, LOCAL 150, AFL-CIO (RYAN 
COMPANIES US, INC.) 

 

and Case 18-CD-294056 
 NANCY WOOD, an Individual 

 
NOTICE OF CHARGE FILED 

 
PLEASE TAKE NOTICE that the attached charge has been filed alleging that 

International Union of Operating Engineers, Local 150, AFL-CIO has violated Section 
8(b)(4)(D) of the National Labor Relations Act.  The charge will be investigated by the Regional 
Office of Region 18.  If after preliminary investigation, the Regional Director has reasonable 
cause to believe that complaint alleging a violation of Section 8(b)(4)(A), (B), or (C) should 
issue, the Region may seek injunctive relief as provided for in Section 10(l) of the Act. 

 
 
Dated:  April 15, 2022 
     /s/Jennifer A. Hadsall 

 
JENNIFER A. HADSALL 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS BOARD 
REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 

 



 

 

UNITED STATES GOVERNMENT 
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Download 
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REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 

Agency Website: www.nlrb.gov 
Telephone: (612)348-1757 
Fax: (612)348-1785 

April 15, 2022 

Robert A. Paszta, Attorney 
International Union of Operating  
Engineers, Local 150, AFL-CIO 
6140 Joliet Road 
Countryside, IL 60525 
 

Re: International Union of Operating Engineers, 
Local 150, AFL-CIO  
(Ryan Companies US, Inc.) 

 Case 18-CD-294056 
 

Dear Mr. Paszta: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney KAITLIN E. KELLY 
whose telephone number is (952)703-2885.  If the Board agent is not available, you may contact 
Supervisory Attorney ASHOK C. BOKDE whose telephone number is (952)703-2894. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 
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Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent and providing all relevant documentary evidence requested by the Board 
agent.  Sending us your written account of the facts and a statement of your position is not 
enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  

We will not honor requests to limit our use of position statements or evidence. 
Specifically, any material you submit may be introduced as evidence at a hearing before an 
administrative law judge regardless of claims of confidentiality. However, certain evidence 
produced at a hearing may be protected from public disclosure by demonstrated claims of 
confidentiality. 

 Further, the Freedom of Information Act may require that we disclose position 
statements or evidence in closed cases upon request, unless an exemption applies, such as those 
protecting confidential financial information or personal privacy interests. 

Correspondence:  All documents submitted to the Region regarding your case MUST be 
filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as 
well as affidavits, documentary evidence, and position statements. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format). 

If you have questions about the submission of evidence or expect to deliver a large 
quantity of electronic records, please promptly contact the Board agent investigating the charge. 
If you cannot e-file your documents, you must provide a statement explaining why you do not 
have access to the means for filing electronically or why filing electronically would impose an 
undue burden. 

In addition, this Region will be issuing case-related correspondence and documents, 
including complaints, compliance specifications, dismissal letters, deferral letters, and 
withdrawal letters, electronically to the email address you provide.  Please ensure that you 
receive important case-related correspondence, please ensure that the Board Agent assigned to 
your case has your preferred email address.  These steps will ensure that you receive 
correspondence faster and at a significantly lower cost to the taxpayer.  If there is some reason 
you are unable to receive correspondence via email, please contact the agent assigned to your 
case to discuss the circumstances that prevent you from using email. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 
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We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
JENNIFER A. HADSALL 
Regional Director 

Enclosures 
1. Copy of Charge 
2. Notice of Charge Filed 

 



 

 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 18 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, LOCAL 150, AFL-CIO (RYAN 
COMPANIES US, INC.) 

 

and Case 18-CD-294056 
 NANCY WOOD, an Individual 

 
 

AFFIDAVIT OF SERVICE OF CHARGE AND NOTICE OF CHARGE FILED  

 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
April 15, 2022, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

Robert A. Paszta, Attorney 
International Union of Operating Engineers, 
Local 150, AFL-CIO 
6140 Joliet Road 
Countryside, IL 60525 

 
 

Nancy Wood 
Ryan Companies US, Inc 
625 1st Street SE, Suite 175 
Cedar Rapids, IA 52401 

 
 

Nancy Wood 
One South Gilbert Street 
Iowa City, IA 52240 

 
 

 
April 15, 2022  Alicia M. Holland, Designated Agent of 

NLRB 
Date  Name 

 
/s/Alicia M. Holland 

   
  Signature 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 18 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, LOCAL 150, AFL-CIO (RYAN 
COMPANIES US, INC.) 

 

and Case 18-CD-294056 
 

NANCY WOOD, an Individual 

and 

RYAN COMPANIES US, INC 

 
NOTICE OF CHARGE FILED 

 
PLEASE TAKE NOTICE that the attached charge has been filed alleging that 

International Union of Operating Engineers, Local 150, AFL-CIO has violated Section 
8(b)(4)(D) of the National Labor Relations Act.  The charge will be investigated by the Regional 
Office of Region 18.  If after preliminary investigation, the Regional Director has reasonable 
cause to believe that complaint alleging a violation of Section 8(b)(4)(A), (B), or (C) should 
issue, the Region may seek injunctive relief as provided for in Section 10(l) of the Act. 

 
 
 
Dated:  April 15, 2022 
 
      /s/Jennifer A. Hadsall 

 
JENNIFER A. HADSALL 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS BOARD 
REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 
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Minneapolis, MN 55401-2657 

Agency Website: www.nlrb.gov 
Telephone: (612)348-1757 
Fax: (612)348-1785 

April 15, 2022 

Nancy Wood 
Ryan Companies US, Inc 
625 1st Street SE, Suite 175 
Cedar Rapids, IA 52401 
 

Re: International Union of Operating Engineers, 
Local 150, AFL-CIO  
(Ryan Companies US, Inc.) 

 Case 18-CD-294056 
 

Dear Ms. Wood: 

Enclosed is a copy of a charge that has been filed in this case.  Although this charge is not 
filed against you, it is necessary for us to obtain information from you to determine whether we 
have jurisdiction over this case.  In the future we may also need to obtain evidence from you 
concerning the merits of the charge.  This letter tells you how to contact the Board agent who 
will be investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney KAITLIN E. KELLY 
whose telephone number is (952)703-2885.  If the Board agent is not available, you may contact 
Supervisory Attorney ASHOK C. BOKDE whose telephone number is (952)703-2894. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  In cases 
such as this one, we try to complete our investigation within 72 hours of filing the charge.  
Therefore, I urge you or your representative to immediately submit the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
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you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

If, during the investigation of this matter, the Board agent asks for evidence, I strongly 
urge you or your representative to promptly present all evidence relevant to the investigation.  In 
this way, the case can be fully investigated more quickly. 

We will not honor requests to limit our use of position statements or evidence. 
Specifically, any material you submit may be introduced as evidence at a hearing before an 
administrative law judge regardless of claims of confidentiality. However, certain evidence 
produced at a hearing may be protected from public disclosure by demonstrated claims of 
confidentiality. 

 Further, the Freedom of Information Act may require that we disclose position 
statements or evidence in closed cases upon request, unless an exemption applies, such as those 
protecting confidential financial information or personal privacy interests. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Correspondence:  All documents submitted to the Region regarding your case MUST be 
filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as 
well as affidavits, documentary evidence, and position statements. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  

If you have questions about the submission of evidence or expect to deliver a large 
quantity of electronic records, please promptly contact the Board agent investigating the charge. 
If you cannot e-file your documents, you must provide a statement explaining why you do not 
have access to the means for filing electronically or why filing electronically would impose an 
undue burden.  
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In addition, this Region will be issuing case-related correspondence and documents, 
including complaints, compliance specifications, dismissal letters, deferral letters, and 
withdrawal letters, electronically to the email address you provide.  Please ensure that you 
receive important case-related correspondence, please ensure that the Board Agent assigned to 
your case has your preferred email address.  These steps will ensure that you receive 
correspondence faster and at a significantly lower cost to the taxpayer.    If there is some reason 
you are unable to receive correspondence via email, please contact the agent assigned to your 
case to discuss the circumstances that prevent you from using email. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
JENNIFER A. HADSALL 
Regional Director 

Enclosures 
1. Copy of Charge 
2. Notice of Charge Filed 
3. Commerce Questionnaire 

 





UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 18 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, LOCAL 150, AFL-CIO (RYAN 
COMPANIES US, INC.) 

 

and Case 18-CD-294056 
 

NANCY WOOD, an Individual 

and 

RYAN COMPANIES US, INC 

 
NOTICE OF CHARGE FILED 

 
PLEASE TAKE NOTICE that the attached charge has been filed alleging that 

International Union of Operating Engineers, Local 150, AFL-CIO has violated Section 
8(b)(4)(D) of the National Labor Relations Act.  The charge will be investigated by the Regional 
Office of Region 18.  If after preliminary investigation, the Regional Director has reasonable 
cause to believe that complaint alleging a violation of Section 8(b)(4)(A), (B), or (C) should 
issue, the Region may seek injunctive relief as provided for in Section 10(l) of the Act. 

 
 
Dated:  April 15, 2022 
 
 
     /s/Jennifer A. Hadsall 

 
JENNIFER A. HADSALL 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS BOARD 
REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 
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April 15, 2022 

Nancy Wood 
One South Gilbert Street 
Iowa City, IA 52240 
 

Re: International Union of Operating Engineers, 
Local 150, AFL-CIO (Ryan Companies US, 
Inc.) 

 Case 18-CD-294056 
 

Dear Ms. Wood: 

The charge that you filed in this case on April 12, 2022 has been docketed as case 
number 18-CD-294056.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney KAITLIN E. KELLY 
whose telephone number is (952)703-2885.  If the Board agent is not available, you may contact 
Supervisory Attorney ASHOK C. BOKDE whose telephone number is (952)703-2894. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
We seek to resolve labor disputes promptly and, in cases such as the one you filed alleging a 
violation of Section 8(b)(4)(D) of the Act, we expect you to provide your affidavit(s) and 
other evidence within 24 hours of filing the charge.  If you have not yet scheduled a date and 
time for the Board agent to take your affidavit, please immediately contact the Board agent to 
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schedule the affidavit(s).  If you fail to cooperate in promptly presenting your evidence, your 
charge may be dismissed without investigation. 

We will not honor requests to limit our use of position statements or evidence. 
Specifically, any material you submit may be introduced as evidence at a hearing before an 
administrative law judge regardless of claims of confidentiality. However, certain evidence 
produced at a hearing may be protected from public disclosure by demonstrated claims of 
confidentiality. 

Further, the Freedom of Information Act may require that we disclose position statements 
or evidence in closed cases upon request, unless an exemption applies, such as those protecting 
confidential financial information or personal privacy interests. 

 In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Correspondence:  All documents submitted to the Region regarding your case MUST be 
filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as 
well as affidavits, documentary evidence, and position statements. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  

If you have questions about the submission of evidence or expect to deliver a large 
quantity of electronic records, please promptly contact the Board agent investigating the charge. 
If you cannot e-file your documents, you must provide a statement explaining why you do not 
have access to the means for filing electronically or why filing electronically would impose an 
undue burden.  
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In addition, this Region will be issuing case-related correspondence and documents, 
including complaints, compliance specifications, dismissal letters, deferral letters, and 
withdrawal letters, electronically to the email address you provide.  Please ensure that you 
receive important case-related correspondence, please ensure that the Board Agent assigned to 
your case has your preferred email address.  These steps will ensure that you receive 
correspondence faster and at a significantly lower cost to the taxpayer.    If there is some reason 
you are unable to receive correspondence via email, please contact the agent assigned to your 
case to discuss the circumstances that prevent you from using email. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
JENNIFER A. HADSALL 
Regional Director 

Enclosures 
1. Copy of Charge 
2. Notice of Charge Filed 
3. Commerce Questionnaire 

 





From: Kelly, Kaitlin
To: nwood@bradleyriley.com
Subject: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
Date: Friday, April 15, 2022 11:24:00 AM
Importance: High

Good Morning,

I am the board agent that has been assigned to investigate the charge that you filed
against International Union of Operating Engineers, Local 150, AFL-CIO. You should
have received a docketing letter from our office this morning. As the letter explains,
given this charge alleges a violation of Section 8(b)(4)(D), it is a priority charge, and
therefore affidavits and other evidence should be provided/filed within 24 hours. The
affidavits would need to be scheduled for early next week. Any documentary evidence
you have to submit can be e-filed into case 18-CD-294056. I would like to schedule a
time to have a phone call to discuss the charge and who the Employer will provide for
affidavits. Do you have availability this afternoon before 4:00 p.m.?

Thanks,

Kaitlin Kelly

---

Kaitlin Kelly, Field Attorney

NLRB Region 18

212 3rd Avenue South, Suite 200, Minneapolis, MN 55401

Direct Line: 952-703-2885

Email: Kaitlin.Kelly@nlrb.gov

Fax: (612)348-1785

IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence,
including statements of position, exhibits, sworn statements, and/or other evidence
submitted in an unfair labor practice or representation case must be e-filed through
the Agency’s website (www.nlrb.gov).



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Rob Paszta
To: Kelly, Kaitlin
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
Date: Monday, April 18, 2022 2:00:22 PM

 

 
Thank you for the update!  That is the same project (and person generally) at issue in the lawsuit and
denial of access ULP.  I talked to  and  can’t think of anything that could have been even
remotely construed as harassment/threat.
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Monday, April 18, 2022 1:41 PM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you
recognize the sender and know the content is safe.

 
Rob,
 
I have a very limited update. The charge does involve the jobsite known as “Project
Scrabble.” It is my understanding at this point that the allegations all concern alleged
conduct
of Local 150 .
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Kelly, Kaitlin 
Sent: Monday, April 18, 2022 11:35 AM
To: Rob Paszta <rpaszta@local150.org>

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6),  



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
Thanks for the initial response!
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org>

Sent: Monday, April 18, 2022 10:26 AM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Thank you Kaitlin. I appreciate the quick response and look forward to working with you on this
charge.   
 
My initial reaction is that this is a baseless charge which was filed in retaliation for Local 150’s lawful
enforcement of a subcontracting clause (Complaint in case 22-CV-4029, attached;
see also Laborers
(Capital Drilling Supplies), 318 NLRB 809, 810 (1995)) and the Union’s filing of an unfair labor
practice charge for the Employer’s denial of access to the project (NLRB Case 18-CA-291308). 
Ironically, the denial of access to the project
was also in retaliation for the Union’s enforcement of
the subcontracting clause, as admitted by the Employer.  A review of the complaint and ULP would
provide a good background of how things have been going between the parties over the past few
months.      
 
I’m not sure what they are going to come up with for allegations of harassment/threats, but I can’t
imagine there is any merit to it. In any event, please let me know and I can work on getting you the
Union’s response as soon as possible. 
 



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

 
Best,
 
Rob
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>

Sent: Monday, April 18, 2022 9:32 AM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you
recognize the sender and know the content is safe.

 
I took a closer look at the docketing letter, and it looks like the Region sent it via mail
last Friday, which would explain why you haven’t seen it yet. I’ve attached a copy
of
the charge and docketing letter to this email for your review. As of right now, I don’t
have any additional information regarding the charge beyond what is on the charge
form. But when I know more about the basis of the charge, I will share it.
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org>

Sent: Monday, April 18, 2022 9:25 AM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Good morning Kaitlin,
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From: Kelly, Kaitlin
To: "Rob Paszta"
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
Date: Monday, April 18, 2022 9:32:00 AM
Attachments: DCK.18-CD-294056.Charged Party in CC and CD case.docx

CHG.18-CD-294056.IUOE Ryan Companies.pdf

I took a closer look at the docketing letter, and it looks like the Region sent it via mail
last Friday, which would explain why you haven’t seen it yet. I’ve attached a copy of
the charge and docketing letter to this email for your review. As of right now, I don’t
have any additional information regarding the charge beyond what is on the charge
form. But when I know more about the basis of the charge, I will share it.
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org> 
Sent: Monday, April 18, 2022 9:25 AM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Good morning Kaitlin,
 
I will be the point of contact, but this is the first I have heard of the charge.  Can you please forward
a copy and maybe we can try to talk at some point today for specific details?
 
Best,
 
Rob
 







UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 18 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, LOCAL 150, AFL-CIO (RYAN 
COMPANIES US, INC.) 

 

and Case 18-CD-294056 
 NANCY WOOD, an Individual 

 
NOTICE OF CHARGE FILED 

 
PLEASE TAKE NOTICE that the attached charge has been filed alleging that 

International Union of Operating Engineers, Local 150, AFL-CIO has violated Section 
8(b)(4)(D) of the National Labor Relations Act.  The charge will be investigated by the Regional 
Office of Region 18.  If after preliminary investigation, the Regional Director has reasonable 
cause to believe that complaint alleging a violation of Section 8(b)(4)(A), (B), or (C) should 
issue, the Region may seek injunctive relief as provided for in Section 10(l) of the Act. 

 
 
Dated:  April 15, 2022 
     /s/Jennifer A. Hadsall 

 
JENNIFER A. HADSALL 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS BOARD 
REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 

 



 

 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

 

 
Download 

NLRB 
Mobile App 

REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 

Agency Website: www.nlrb.gov 
Telephone: (612)348-1757 
Fax: (612)348-1785 

April 15, 2022 

Robert A. Paszta, Attorney 
International Union of Operating  
Engineers, Local 150, AFL-CIO 
6140 Joliet Road 
Countryside, IL 60525 
 

Re: International Union of Operating Engineers, 
Local 150, AFL-CIO  
(Ryan Companies US, Inc.) 

 Case 18-CD-294056 
 

Dear Mr. Paszta: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney KAITLIN E. KELLY 
whose telephone number is (952)703-2885.  If the Board agent is not available, you may contact 
Supervisory Attorney ASHOK C. BOKDE whose telephone number is (952)703-2894. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 



International Union of Operating Engineers, 
Local 150, AFL-CIO (Ryan Companies US, 
Inc.) 

- 2 - April 15, 2022 

Case 18-CD-294056   
 
 

 

representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent and providing all relevant documentary evidence requested by the Board 
agent.  Sending us your written account of the facts and a statement of your position is not 
enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  

We will not honor requests to limit our use of position statements or evidence. 
Specifically, any material you submit may be introduced as evidence at a hearing before an 
administrative law judge regardless of claims of confidentiality. However, certain evidence 
produced at a hearing may be protected from public disclosure by demonstrated claims of 
confidentiality. 

 Further, the Freedom of Information Act may require that we disclose position 
statements or evidence in closed cases upon request, unless an exemption applies, such as those 
protecting confidential financial information or personal privacy interests. 

Correspondence:  All documents submitted to the Region regarding your case MUST be 
filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as 
well as affidavits, documentary evidence, and position statements. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format). 

If you have questions about the submission of evidence or expect to deliver a large 
quantity of electronic records, please promptly contact the Board agent investigating the charge. 
If you cannot e-file your documents, you must provide a statement explaining why you do not 
have access to the means for filing electronically or why filing electronically would impose an 
undue burden. 

In addition, this Region will be issuing case-related correspondence and documents, 
including complaints, compliance specifications, dismissal letters, deferral letters, and 
withdrawal letters, electronically to the email address you provide.  Please ensure that you 
receive important case-related correspondence, please ensure that the Board Agent assigned to 
your case has your preferred email address.  These steps will ensure that you receive 
correspondence faster and at a significantly lower cost to the taxpayer.  If there is some reason 
you are unable to receive correspondence via email, please contact the agent assigned to your 
case to discuss the circumstances that prevent you from using email. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
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office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
JENNIFER A. HADSALL 
Regional Director 

Enclosures 
1. Copy of Charge 
2. Notice of Charge Filed 

 



 

 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 18 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, LOCAL 150, AFL-CIO (RYAN 
COMPANIES US, INC.) 

 

and Case 18-CD-294056 
 NANCY WOOD, an Individual 

 
 

AFFIDAVIT OF SERVICE OF CHARGE AND NOTICE OF CHARGE FILED  

 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
April 15, 2022, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

Robert A. Paszta, Attorney 
International Union of Operating Engineers, 
Local 150, AFL-CIO 
6140 Joliet Road 
Countryside, IL 60525 

 
 

Nancy Wood 
Ryan Companies US, Inc 
625 1st Street SE, Suite 175 
Cedar Rapids, IA 52401 

 
 

Nancy Wood 
One South Gilbert Street 
Iowa City, IA 52240 

 
 

 
April 15, 2022  Alicia M. Holland, Designated Agent of 

NLRB 
Date  Name 

 
/s/Alicia M. Holland 

   
  Signature 
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Email | BradleyRiley.com
Notice: Because email messages sent between you and Bradley & Riley PC and its employees are transmitted over the internet, Bradley
& Riley PC cannot assure that such messages are secure. You should be careful in transmitting information to Bradley & Riley PC that
you consider confidential. If you are uncomfortable with such risks, you may decide not to use email to communicate with Bradley &
Riley PC. This message is covered by the Electronic Communication Privacy Act, 18 U.S.C. Sections 2510-2515, is intended only for the
use of the person to whom it is addressed and may contain information that is confidential and subject to the attorney-client privilege. It
should not be forwarded to anyone else. If you received this message and are not the addressee, you have received this message in error.
Please notify the person sending the message and destroy your copy. Thank you
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: 
To: Nancy A. Wood <nwood@bradleyriley.com>
Subject: Re: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
Yes,  works for me. I will send out a meeting invite this morning. 
 
Kaitlin 
 
Get Outlook for iOS

From: Nancy A. Wood <nwood@bradleyriley.com>
Sent: 
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
 

 
Ms. Kelly:
 
Hi there.  I heard back from .  ?
 
Thank you.
 
Nancy
 
b&r

 

Nancy A. Wood, Attorney
Bradley & Riley PC ~ Attorneys and Counselors
One South Gilbert Street, Iowa City, Iowa 52240-3914
direct: (319) 358-5563 ~ fax: (319) 363-9824
Email | BradleyRiley.com

Notice: Because email messages sent between you and Bradley & Riley PC and its employees are transmitted over the internet, Bradley
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(b) (6), (b) (7)(C), (b) (7)(D)
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(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)



& Riley PC cannot assure that such messages are secure. You should be careful in transmitting information to Bradley & Riley PC that
you consider confidential. If you are uncomfortable with such risks, you may decide not to use email to communicate with Bradley &
Riley PC. This message is covered by the Electronic Communication Privacy Act, 18 U.S.C. Sections 2510-2515, is intended only for the
use of the person to whom it is addressed and may contain information that is confidential and subject to the attorney-client privilege. It
should not be forwarded to anyone else. If you received this message and are not the addressee, you have received this message in error.
Please notify the person sending the message and destroy your copy. Thank you
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Friday, April 15, 2022 11:25 AM
To: Nancy A. Wood <nwood@bradleyriley.com>
Subject: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
Importance: High
 
Good Morning,
 
I am the board agent that has been assigned to investigate the charge that you filed
against International Union of Operating Engineers, Local 150, AFL-CIO. You should
have received a docketing letter from our office this morning. As the letter explains,
given this charge alleges a violation of Section 8(b)(4)(D), it is a priority charge, and
therefore affidavits and other evidence should be provided/filed within 24 hours. The
affidavits would need to be scheduled for early next week. Any documentary evidence
you have to submit can be e-filed into case 18-CD-294056. I would like to schedule a
time to have a phone call to discuss the charge and who the Employer will provide for
affidavits. Do you have availability this afternoon before 4:00 p.m.?
 
Thanks,
 
Kaitlin Kelly
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
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From: Nancy A. Wood
To: Kelly, Kaitlin
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
Date: Thursday, April 21, 2022 9:43:28 AM
Attachments: image001.jpg

 

 
Kaitlin:
 
Hello.   will make  available with appropriate notice.  I would respectfully request
that call be coordinated through me – and  is open this afternoon if that still works in your
schedule.  As far as the other individuals
identified, the contact information I have is as follows:
 

 

 

 
Thank you.
 
Nancy
 

b&r

 

Nancy A. Wood,
Attorney
Bradley & Riley PC ~ Attorneys and Counselors
One South Gilbert Street, Iowa City, Iowa 52240-3914
direct: (319) 358-5563 ~ fax: (319) 363-9824
Email |
BradleyRiley.com

Notice: Because email messages sent between you and Bradley & Riley
PC and its employees are transmitted over the internet, Bradley
& Riley PC cannot assure that such messages are secure. You should be careful in transmitting information to Bradley & Riley PC that
you consider confidential. If you are uncomfortable with such
risks, you may decide not to use email to communicate with Bradley &
Riley PC. This message is covered by the Electronic Communication Privacy Act, 18 U.S.C. Sections 2510-2515, is intended only for the
use of the person to whom it is addressed and may contain
information that is confidential and subject to the attorney-client privilege. It
should not be forwarded to anyone else. If you received this message and are not the addressee, you have received this message in error.
Please notify the person sending the
message and destroy your copy. Thank you
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Wednesday, April 20, 2022 10:55 AM
To: Nancy A. Wood <nwood@bradleyriley.com>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
Nancy –
 
I would like to take an affidavit from Ryan Companies  if we
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(b) (6), (b) (7)(C), (b) (7)(D)
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(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

could get an affidavit arranged with . I have availability this afternoon, tomorrow
morning
and afternoon, or Friday afternoon. I also would like the contact information
for ,  if you have it.
 
Thanks,
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Nancy A. Wood <nwood@bradleyriley.com>

Sent: 
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
 

 
Kaitlin:
 
Hi there.  Thank you for the direction and will do.
 
Nancy
 

b&r

 

Nancy A. Wood,
Attorney
Bradley & Riley PC ~ Attorneys and Counselors
One South Gilbert Street, Iowa City, Iowa 52240-3914
direct: (319) 358-5563 ~ fax: (319) 363-9824
Email |
BradleyRiley.com

Notice: Because email messages sent between you and Bradley & Riley
PC and its employees are transmitted over the internet, Bradley
& Riley PC cannot assure that such messages are secure. You should be careful in transmitting information to Bradley & Riley PC that
you consider confidential. If you are uncomfortable with such
risks, you may decide not to use email to communicate with Bradley &
Riley PC. This message is covered by the Electronic Communication Privacy Act, 18 U.S.C. Sections 2510-2515, is intended only for the
use of the person to whom it is addressed and may contain
information that is confidential and subject to the attorney-client privilege. It
should not be forwarded to anyone else. If you received this message and are not the addressee, you have received this message in error.
Please notify the person sending the
message and destroy your copy. Thank you
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Sounds good.  Thank you and look forward to talking with you at that time.
 

b&r

 

Nancy A. Wood,
Attorney
Bradley & Riley PC ~ Attorneys and Counselors
One South Gilbert Street, Iowa City, Iowa 52240-3914
direct: (319) 358-5563 ~ fax: (319) 363-9824
Email |
BradleyRiley.com

Notice: Because email messages sent between you and Bradley & Riley
PC and its employees are transmitted over the internet, Bradley
& Riley PC cannot assure that such messages are secure. You should be careful in transmitting information to Bradley & Riley PC that
you consider confidential. If you are uncomfortable with such
risks, you may decide not to use email to communicate with Bradley &
Riley PC. This message is covered by the Electronic Communication Privacy Act, 18 U.S.C. Sections 2510-2515, is intended only for the
use of the person to whom it is addressed and may contain
information that is confidential and subject to the attorney-client privilege. It
should not be forwarded to anyone else. If you received this message and are not the addressee, you have received this message in error.
Please notify the person sending the
message and destroy your copy. Thank you
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>

Sent: 
To: Nancy A. Wood <nwood@bradleyriley.com>
Subject: Re: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
Yes, 2:30 pm central today works for me. I will send out a meeting invite this morning. 
 
Kaitlin 
 
Get Outlook for iOS

From: Nancy A. Wood <nwood@bradleyriley.com>
Sent: 
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
 

 
Ms. Kelly:
 
Hi there.  I heard back from .  Could 2:30 p.m. Central work for you tomorrow?
 
Thank you.

(b) (6), (b) (7)(C), (b) (7)(D)
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From: Nancy A. Wood
To: Kelly, Kaitlin
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
Date: Thursday, April 21, 2022 8:31:08 AM
Attachments: image001.jpg

 

 
Kaitlin:
 
Good morning.  Ryan Companies does not have a CBA directly with Millwrights Local 2158 but does
with Carpenters Local 4 who is part of the same District Council and shares work. 
 
Thank you.
 
Nancy
 

b&r

 

Nancy A. Wood,
Attorney
Bradley & Riley PC ~ Attorneys and Counselors
One South Gilbert Street, Iowa City, Iowa 52240-3914
direct: (319) 358-5563 ~ fax: (319) 363-9824
Email |
BradleyRiley.com

Notice: Because email messages sent between you and Bradley & Riley
PC and its employees are transmitted over the internet, Bradley
& Riley PC cannot assure that such messages are secure. You should be careful in transmitting information to Bradley & Riley PC that
you consider confidential. If you are uncomfortable with such
risks, you may decide not to use email to communicate with Bradley &
Riley PC. This message is covered by the Electronic Communication Privacy Act, 18 U.S.C. Sections 2510-2515, is intended only for the
use of the person to whom it is addressed and may contain
information that is confidential and subject to the attorney-client privilege. It
should not be forwarded to anyone else. If you received this message and are not the addressee, you have received this message in error.
Please notify the person sending the
message and destroy your copy. Thank you
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Wednesday, April 20, 2022 3:40 PM
To: Nancy A. Wood <nwood@bradleyriley.com>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
Hi Nancy,
 
Sorry for all the separate emails. I have a quick question. Does Ryan Companies
have a CBA with Millwrights Local 2158 union?
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401



Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Kelly, Kaitlin 
Sent: Wednesday, April 20, 2022 11:44 AM
To: 'Nancy A. Wood' <nwood@bradleyriley.com>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
Nancy –
 
Just a couple more things in addition to the below. Please e-file a commerce
questionnaire for Ryan Companies into this case as well as a copy of that 1-page
agreement with IUOE
Local 150 that .
 
Thanks,
 
Kaitlin
--
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Kelly, Kaitlin 
Sent: Wednesday, April 20, 2022 10:55 AM
To: Nancy A. Wood <nwood@bradleyriley.com>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
Nancy –
 
I would like to take an affidavit from Ryan Companies  if we
could get an affidavit arranged with . I have availability this afternoon, tomorrow
morning
and afternoon, or Friday afternoon. I also would like the contact information
for ,  if you have it.
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Thanks,
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Nancy A. Wood <nwood@bradleyriley.com>

Sent: 
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
 

 
Kaitlin:
 
Hi there.  Thank you for the direction and will do.
 
Nancy
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Nancy A. Wood,
Attorney
Bradley & Riley PC ~ Attorneys and Counselors
One South Gilbert Street, Iowa City, Iowa 52240-3914
direct: (319) 358-5563 ~ fax: (319) 363-9824
Email |
BradleyRiley.com

Notice: Because email messages sent between you and Bradley & Riley
PC and its employees are transmitted over the internet, Bradley
& Riley PC cannot assure that such messages are secure. You should be careful in transmitting information to Bradley & Riley PC that
you consider confidential. If you are uncomfortable with such
risks, you may decide not to use email to communicate with Bradley &
Riley PC. This message is covered by the Electronic Communication Privacy Act, 18 U.S.C. Sections 2510-2515, is intended only for the
use of the person to whom it is addressed and may contain
information that is confidential and subject to the attorney-client privilege. It
should not be forwarded to anyone else. If you received this message and are not the addressee, you have received this message in error.
Please notify the person sending the
message and destroy your copy. Thank you
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>

Sent: 

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)







CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

 
Sounds good.  Thank you and look forward to talking with you at that time.
 

b&r

 

Nancy A. Wood,
Attorney
Bradley & Riley PC ~ Attorneys and Counselors
One South Gilbert Street, Iowa City, Iowa 52240-3914
direct: (319) 358-5563 ~ fax: (319) 363-9824
Email |
BradleyRiley.com

Notice: Because email messages sent between you and Bradley & Riley PC and its employees are transmitted over the internet, Bradley
& Riley PC cannot assure that such messages are secure. You should be careful in transmitting information to Bradley & Riley PC that
you consider confidential. If you are uncomfortable with such risks, you may decide not to use email to communicate with Bradley &
Riley PC. This message is covered by the Electronic Communication Privacy Act, 18 U.S.C. Sections 2510-2515, is intended only for the
use of the person to whom it is addressed and may contain
information that is confidential and subject to the attorney-client privilege. It
should not be forwarded to anyone else. If you received this message and are not the addressee, you have received this message in error.
Please notify the person sending the
message and destroy your copy. Thank you
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>

Sent: 
To: Nancy A. Wood <nwood@bradleyriley.com>
Subject: Re: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
Yes, 2:30 pm central today works for me. I will send out a meeting invite this morning. 
 
Kaitlin 
 
Get Outlook for iOS

From: Nancy A. Wood <nwood@bradleyriley.com>
Sent: 
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
 

 
Ms. Kelly:
 
Hi there.  I heard back from .  Could 2:30 p.m. Central work for you tomorrow?
 
Thank you.
 
Nancy

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)





CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Kelly, Kaitlin
To: "Nancy A. Wood"
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
Date:
Attachments: image001.jpg

18-CD-294056 ffidavit.pdf

Nancy,
 
Attached please find the affidavit  provided today in this case.  should
print and review the affidavit for its accuracy.  should make any
changes/corrections in pen and initial next to any changes.  should also initial the
bottom right corner of each page.  should sign and date the last page. The signed
affidavit should then be e-filed into the case file. Please e-file the signed agreement
Monday. Let me know if there are any questions.
 
Thanks,
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Nancy A. Wood <nwood@bradleyriley.com> 
Sent: 
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
 

 
Kaitlin:
 
Thank you!
 
Nancy

(b) (6), (b) (7)(C), (b) (7)(D) (b) (6), (b    

(b) (6), (b    

(b) (6), (b    

(b) (6), (b    

(b) (6), (b) (7)(C), (b) (7)(D

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)





CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

 
Kaitlin
--
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Nancy A. Wood <nwood@bradleyriley.com> 
Sent: 
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: FW: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
 

 
 Ms. Kelly:
 
Hi there.  Attached please find the signed copy of  affidavit, along with the sign to which

 referred during our discussion that is plainly visible on the site.  Please call me at your
convenience so we can finalize the time for the affidavit of  this afternoon.
 
Thank you.
 
Nancy
 
 

b&r

 

Nancy A. Wood, Attorney
Bradley & Riley PC ~ Attorneys and Counselors
One South Gilbert Street, Iowa City, Iowa 52240-3914
direct: (319) 358-5563 ~ fax: (319) 363-9824
Email | BradleyRiley.com

Notice: Because email messages sent between you and Bradley & Riley PC and its employees are transmitted over the internet, Bradley
& Riley PC cannot assure that such messages are secure. You should be careful in transmitting information to Bradley & Riley PC that
you consider confidential. If you are uncomfortable with such risks, you may decide not to use email to communicate with Bradley &
Riley PC. This message is covered by the Electronic Communication Privacy Act, 18 U.S.C. Sections 2510-2515, is intended only for the
use of the person to whom it is addressed and may contain information that is confidential and subject to the attorney-client privilege. It
should not be forwarded to anyone else. If you received this message and are not the addressee, you have received this message in error.
Please notify the person sending the message and destroy your copy. Thank you

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6),    

(b) (6), (b) (7)(C), (b) (7)(D)



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Rob Paszta
To: Kelly, Kaitlin
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
Date: Friday, April 22, 2022 4:16:45 PM

 

 
Good afternoon Kaitlin,
 
Correct - neither Paramount or Tri-City are signatories with Local 150.
 
Have a good weekend!
 
Rob
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Friday, April 22, 2022 3:40 PM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you
recognize the sender and know the content is safe.

 
Hi Rob,
 
I just want to confirm – Paramount Millwright Services and Tri-City Ironworks are not
signatories to a CBA with Local 150, correct?
 
Thanks,
 
Kaitlin
--
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org>

Sent: Monday, April 18, 2022 2:00 PM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Thank you for the update!  That is the same project (and person generally) at issue in the lawsuit and
denial of access ULP.  I talked to  and  can’t think of anything that could have been even
remotely construed as harassment/threat.
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>

Sent: Monday, April 18, 2022 1:41 PM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you
recognize the sender and know the content is safe.

 
Rob,
 
I have a very limited update. The charge does involve the jobsite known as “Project
Scrabble.” It is my understanding at this point that the allegations all concern alleged
conduct
of Local 150 .
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 

(b) (6), (b) (7)(C) (b) (6),  

(b) (6), (b) (7)(C)



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
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From: Kelly, Kaitlin 
Sent: Monday, April 18, 2022 11:35 AM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
Thanks for the initial response!
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org>

Sent: Monday, April 18, 2022 10:26 AM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Thank you Kaitlin. I appreciate the quick response and look forward to working with you on this
charge.   
 
My initial reaction is that this is a baseless charge which was filed in retaliation for Local 150’s lawful
enforcement of a subcontracting clause (Complaint in case 22-CV-4029, attached;
see also Laborers
(Capital Drilling Supplies), 318 NLRB 809, 810 (1995)) and the Union’s filing of an unfair labor
practice charge for the Employer’s denial of access to the project (NLRB Case 18-CA-291308). 
Ironically, the denial of access to the project
was also in retaliation for the Union’s enforcement of
the subcontracting clause, as admitted by the Employer.  A review of the complaint and ULP would
provide a good background of how things have been going between the parties over the past few
months.      
 



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to

I’m not sure what they are going to come up with for allegations of harassment/threats, but I can’t
imagine there is any merit to it. In any event, please let me know and I can work on getting you the
Union’s response as soon as possible. 
 
 
Best,
 
Rob
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>

Sent: Monday, April 18, 2022 9:32 AM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you
recognize the sender and know the content is safe.

 
I took a closer look at the docketing letter, and it looks like the Region sent it via mail
last Friday, which would explain why you haven’t seen it yet. I’ve attached a copy
of
the charge and docketing letter to this email for your review. As of right now, I don’t
have any additional information regarding the charge beyond what is on the charge
form. But when I know more about the basis of the charge, I will share it.
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org>

Sent: Monday, April 18, 2022 9:25 AM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 





unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
 
 



IN THE UNITED STATES DISTRICT COURT 
FOR THE CENTRAL DISTRICT OF ILLINOIS 

ROCK ISLAND DIVISION 
 
International Union of Operating Engineers, ) 
Local 150, AFL-CIO,    ) 
      ) 
  Plaintiff,   ) Case No. 22-CV-4029 
      ) 
 v.     ) Judge:  
      ) Magistrate Judge:  
Ryan Companies US, Inc.,   ) 
a Minnesota Corporation,   ) 
      ) 
  Defendant.   ) 
 

COMPLAINT 

Plaintiff International Union of Operating Engineers, Local 150, AFL-CIO (“Local 150” 

or “the Union”), brings this action for a breach of contract against Defendant Ryan Companies 

US, Inc. (“Ryan Companies” or “the Company”) for its violation of a labor contract between the 

Union and the Company.  In support, Local 150 states as follows: 

COUNT I 

BREACH OF CONTRACT 

1. This Court has jurisdiction over this action pursuant to Section 301 of the Labor-

Management Relations Act (LMRA) of 1947, 29 U.S.C. § 185. 

2. Venue is proper in this Court pursuant to 28 U.S.C. § 1391(b)(2) because a 

substantial part of the events giving rise to the claim occurred within this Court’s geographic 

jurisdiction.  

3. Local 150 is a labor organization representing employees in an industry affecting 

commerce within the meaning of Sections 2(5), (6), and (7) of the National Labor Relations Act 

(NLRA), 29 U.S.C. §§ 152(5), (6), and (7), and Section 301 of the LMRA, 29 U.S.C. § 185.  

E-FILED
 Wednesday, 16 February, 2022  01:50:46 PM 

 Clerk, U.S. District Court, ILCD

4:22-cv-04029-SLD-JEH   # 1    Page 1 of 5 



 

2 

One of its district offices is located at 3511 78th Avenue West, Rock Island, Illinois, within the 

geographic jurisdiction of this Court. 

4. Ryan Companies is a corporation and an employer in an industry affecting 

commerce within the meaning of Sections 2(2), (6), and (7) of the NLRA, 29 U.S.C. §§ 152(2), 

(6), and (7), and Section 301 of the LMRA, 29 U.S.C. § 185.  The Company is headquartered in 

Minneapolis, Minnesota, and maintains offices in Westmont, Illinois, and in Cedar Rapids, Iowa. 

5. Ryan Companies and Local 150 are parties to a labor contract within the meaning 

of Section 301 of the Labor-Management Relations Act (LMRA) of 1947, 29 U.S.C. § 185 

(Exhibit A). 

6. Ryan Companies was a general contractor for certain work on an Amazon 

fulfillment center in Davenport, Iowa known as “Project Scrabble.”  

7. In May and June 2021, Ryan Companies met with the Tri-City Building Trades 

and Local 150 and committed to use Union signatory contractors for much of the work on 

“Project Scrabble.”   

8. Work was set to begin on “Project Scrabble” in June 2021.  At this point, Ryan 

Companies had several projects at different stages of the bidding process including the grading 

and excavation, site utility, offsite improvements to the roadway, deep foundations, concrete, 

carpentry, mechanical, electrical, plumbing, roofing, and an asphalt parking lot.   

9. However, Ryan Companies insisted that it needed to use a non-union company for 

the steel erection project called Building Zone, Inc. (“BZI”).  BZI was planning on hiring another 

non-union company as a subcontractor called Superior Iron for portions of the erection work.  

This project involved the use of approximately 14 forklifts and three cranes. 

4:22-cv-04029-SLD-JEH   # 1    Page 2 of 5 
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10. The operation of forklifts and cranes is work that is typically performed by 

members of Local 150 and is covered in the scope of Local 150’s Industrial, Commercial, 

Residential, and Building Construction Agreement, effective June 1, 2020 through May 31, 

2023, between Local 150 and the Quad City Builders Association (“QCBA Building 

Agreement”) (Exhibit B). The QCBA Building Agreement covers all “operation, assembly, 

disassembly, and maintenance of all hoisting and portable machines and engines used on 

building work…,” and specifically includes classifications for forklift operators (Exhibit B at 1, 

17, 20) and cranes (Exhibit B at 15-17, 19).   

11. In order to ensure labor peace at the BZI project, Ryan Companies negotiated an 

agreement with Local 150.   

12. On August 30, 2021, Ryan Companies and Local 150 reached an agreement 

whereby Ryan Companies would assign the steel erection work to BZI and would assign the 

associated crane work for the BZI project to a Local 150 signatory crane company 

(“Agreement”) (Exhibit A). 

13. As part of the Agreement, Local 150 was required to waive its right to picket, 

banner, or engage in work stoppages on the BZI project (Exhibit A).  In exchange, Ryan 

Companies agreed that on future projects for this customer in Local 150’s District 8 territory, 

Ryan Companies would only subcontract work to contractors signatory to Local 150’s QCBA 

Building Agreement (id.).  

14. The Agreement expires on August 30, 2026.     

15. After the parties executed the Agreement, the owner of “Project Scrabble” 

contacted Ryan Companies and asked it to be the general contractor for a conveyor system at 

4:22-cv-04029-SLD-JEH   # 1    Page 3 of 5 
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“Project Scrabble.”  This was not part of the original assignment of work managed by Ryan 

Companies.   

16. This new project involved the assembly of a lower mezzanine (10-12 feet in the 

air) and required new columns and stringers to be set. This project involved the use and 

operation of approximately four forklifts.   

17. Pursuant to the terms of the August 30, 2021 Agreement (Exhibit A), Ryan 

Companies was required to contract the work of operating the forklifts to a company signatory 

with the QCBA Building Agreement.   

18. At all relivant times, Local 150 has honnored its commitments and obligations as 

set forth in the August 30, 2021 Agreement.    

19. The August 30, 2021 Agreement does not contain a dispute resolution procedure.   

20. On January 12, 2022, Local 150 learned that the operation of the forklifts on the 

new conveyor system project was being performed by Paramount Millwright Services, a 

company that is not signatory to the QCBA Building Agreement.   

21. On Janury 13, 2022, Local 150 raised the contractual violation with Ryan 

Companies, but the parties were unable to resolve the dispute.  

22. Ryan Companies failed to comply with the Agreement when it subcontracted the 

work of operating the forklifts on the new conveyor system project to a company that was not 

signatory to the QCBA Building Agreement.     

WHEREFORE, Local 150 prays that the Court enter an order: 

A. ordering Ryan Companies to complete an accounting of all hours 
worked on the conveyor system project for work covered by the 
Industrial, Commercial, Residential, and Building Construction 
Agreement, effective June 1, 2020 through May 31, 2023, between 
Local 150 and the Quad City Builders Association; 
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B. ordering Ryan Companies to pay to Local 150 an amount equal to 
the applicable wages and benefits provided for in the QCBA 
Building Agreement for each hour worked on the conveyor system 
project for work covered by the Industrial, Commercial, 
Residential, and Building Construction Agreement, effective June 
1, 2020 through May 31, 2023, between Local 150 and the Quad 
City Builders Association; 

 
C. permanently enjoining Ryan Companies to perform its obligations 

under the Agreement, and in particular, to subcontract all future 
projects in Local 150’s District 8 territory to contractors signatory 
to the Industrial, Commercial, Residential, and Building 
Construction Agreement, effective June 1, 2020 through May 31, 
2023; 

 
D. awarding Local 150 its costs and attorneys’ fees for this action; and 
 
E. awarding such other relief as the Court deems just and proper. 
 

Dated: February 16, 2022   Respectfully submitted, 
 
 By: /s/ Robert A. Paszta    
  One of the Attorneys for Plaintiff 
 
Attorneys for Plaintiff: 
Dale D. Pierson (dpierson@local150.org) 
Robert A. Paszta (rpaszta@local150.org) 
Local 150 Legal Department 
6140 Joliet Road 
Countryside, IL  60525 
Ph. 708/579-6663 
Fx. 708/588-1647 
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 Wednesday, 16 February, 2022  01:50:46 PM 

 Clerk, U.S. District Court, ILCD
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EXHIBIT B 

E-FILED
 Wednesday, 16 February, 2022  01:50:46 PM 

 Clerk, U.S. District Court, ILCD

4:22-cv-04029-SLD-JEH   # 1-2    Page 1 of 58 



4:22-cv-04029-SLD-JEH   # 1-2    Page 2 of 58 





















































































































 
Kaitlin Kelly
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
 





Thanks,
 
Kaitlin Kelly
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
 



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 

Agency Website: www.nlrb.gov 
Telephone: (612)348-1757 
Fax: (612)348-1785 

Agent’s Direct Dial: (952)703-2885 

April 27, 2022 

Robert A. Paszta, Attorney 
International Union of Operating Engineers, Local 150, AFL-CIO 
6140 Joliet Road 
Countryside, IL 60525 
 

Re: International Union of Operating Engineers, 
Local 150, AFL-CIO (Ryan Companies US, 
Inc.) 

 Case 18-CD-294056 

Dear Mr. Paszta: 

I am writing this letter to advise you that it is now necessary for me to take evidence from 
you regarding the allegations raised in the investigation of the above-referenced matter.  Set forth 
below are the allegations and issues on which your evidence is needed, a request to take 
affidavits, a request for documentary evidence, and the date for providing your evidence.   

Allegations:  The allegations for which I am seeking your evidence are as follows: 

1. Since on or about January 10, 2022, the International Union of Operating Engineers 
Local 150, by , at the Project Scrabble jobsite, has 
threatened Ryan Companies, Inc. with the object of compelling Ryan Companies to 
assign forklift work currently being performed by members of the Millwrights Union 
and Ironworkers Union to Local 150 members in violation of Section 8(b)(4)(D) of 
the Act. These threats include telling Ryan Companies, Inc. that if the work was not 
assigned to Local 150, Local 150 would have to do what it had to do, implying it 
would engage in additional picketing activity.  

2. Since on or about January 10, 2022, the International Union of Operating Engineers 
Local 150, by , at the Project Scrabble jobsite, has 
engaged in threatening behavior towards members of the Ironworkers Union, who are 
employed by Tri-City Ironworks, and has attempted to induce these employees to 
strike or otherwise stop or curtail their work, with the object of  compelling Ryan 
Companies to assign forklift work currently being performed by these employees to 
Local 150 in violation of Section 8(b)(4)(D) of the Act.  

Board Affidavits:  I am requesting to take affidavits from  
and any other individuals you believe have information relevant to the investigation of this 
matter.  Please be advised that the failure to present representatives who would appear to have 
information relevant to the investigation of this matter, for the purposes of my taking sworn 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



International Union of Operating Engineers, 
Local 150, AFL-CIO (Ryan Companies US, 
Inc.) 

- 2 - April 27, 2022 

Case 18-CD-294056   
 
statements from them, constitutes less than complete cooperation in the investigation of the 
charge.  Please contact me by April 28, 2022, to schedule these affidavits. 

Documents:  Please provide the following documents, along with any and all other 
evidence you deem to be relevant to the case: 

1. Copies of any and all documents that reflect or describe any conversations IUOE 
Local 150  had with employees of Tri-City Ironworks, 
Paramount Millwright Services, or employees/managers of Ryan Companies, Inc. 
regarding Local 150’s claim to the forklift work being performed by Paramount 
Millwright Services and Tri-City Ironworks employees at the Project Scrabble 
jobsite.  

Date for Submitting Evidence:  To resolve this matter as expeditiously as possible, you 
must provide your evidence and position in this matter by April 29, 2022. If you are willing to 
allow me to take affidavits, please contact me by April 28, 2022 to schedule a time to take 
affidavits.  Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties must submit 
all documentary evidence, including statements of position, exhibits, sworn statements, and/or 
other evidence, by electronically submitting (E-Filing) them through the Agency’s web site 
(www.nlrb.gov).  You must e-file all documents electronically or provide a written statement 
explaining why electronic submission is not possible or feasible.   Failure to comply with Section 
102.5 will result in rejection of your submission.  The Region will make its determination on the 
merits solely based on the evidence properly submitted. 

Please contact me at your earliest convenience by telephone, (952)703-2885, or e-mail, 
kaitlin.kelly@nlrb.gov, if you have any questions regarding this request or the issues in this 
matter.  

Very truly yours, 

/s/ Kaitlin E. Kelly 
KAITLIN E. KELLY 
Field Attorney 

(b) (6), (b) (7)(C)



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Kelly, Kaitlin
To: "Rob Paszta"
Subject: Request for Evidence - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
Date: Wednesday, April 27, 2022 1:12:00 PM
Attachments: 18-CD-294056.Request for Evidence.pdf

Good Afternoon Rob,
 
Attached please find a request for evidence in this case. You will notice there is a
short deadline of this Friday, April 29th to respond. The short deadline is due to this
being a priority case with shorter investigation timelines. If the Union is going to make

available for an affidavit, please let me know that as soon as possible so
the affidavit scheduled for a time within the next few days. Let me know if

you have any questions about the request.
 
Thanks,
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org> 
Sent: Friday, April 22, 2022 4:17 PM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Good afternoon Kaitlin,
 
Correct - neither Paramount or Tri-City are signatories with Local 150.
 
Have a good weekend!

(b) (6), (b) (7)(C)



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

 
Rob
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Friday, April 22, 2022 3:40 PM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

 
Hi Rob,
 
I just want to confirm – Paramount Millwright Services and Tri-City Ironworks are not
signatories to a CBA with Local 150, correct?
 
Thanks,
 
Kaitlin
--
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org> 
Sent: Monday, April 18, 2022 2:00 PM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Thank you for the update!  That is the same project (and person generally) at issue in the lawsuit and
denial of access ULP.  I talked to  and  can’t think of anything that could have been even(b) (6), (b) (7)(C) (b) (6),  



remotely construed as harassment/threat.
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Monday, April 18, 2022 1:41 PM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

 
Rob,
 
I have a very limited update. The charge does involve the jobsite known as “Project
Scrabble.” It is my understanding at this point that the allegations all concern alleged
conduct of Local 150
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Kelly, Kaitlin 
Sent: Monday, April 18, 2022 11:35 AM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
Thanks for the initial response!
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785

(b) (6), (b) (7)(C)



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org> 
Sent: Monday, April 18, 2022 10:26 AM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Thank you Kaitlin. I appreciate the quick response and look forward to working with you on this
charge.   
 
My initial reaction is that this is a baseless charge which was filed in retaliation for Local 150’s lawful
enforcement of a subcontracting clause (Complaint in case 22-CV-4029, attached; see also Laborers
(Capital Drilling Supplies), 318 NLRB 809, 810 (1995)) and the Union’s filing of an unfair labor
practice charge for the Employer’s denial of access to the project (NLRB Case 18-CA-291308). 
Ironically, the denial of access to the project was also in retaliation for the Union’s enforcement of
the subcontracting clause, as admitted by the Employer.  A review of the complaint and ULP would
provide a good background of how things have been going between the parties over the past few
months.      
 
I’m not sure what they are going to come up with for allegations of harassment/threats, but I can’t
imagine there is any merit to it. In any event, please let me know and I can work on getting you the
Union’s response as soon as possible.   
 
Best,
 
Rob
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Monday, April 18, 2022 9:32 AM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

 
I took a closer look at the docketing letter, and it looks like the Region sent it via mail
last Friday, which would explain why you haven’t seen it yet. I’ve attached a copy of
the charge and docketing letter to this email for your review. As of right now, I don’t
have any additional information regarding the charge beyond what is on the charge
form. But when I know more about the basis of the charge, I will share it.
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org> 
Sent: Monday, April 18, 2022 9:25 AM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Good morning Kaitlin,
 
I will be the point of contact, but this is the first I have heard of the charge.  Can you please forward
a copy and maybe we can try to talk at some point today for specific details?
 
Best,
 
Rob
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Monday, April 18, 2022 9:16 AM
To: Rob Paszta <rpaszta@local150.org>
Subject: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056







Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Kelly, Kaitlin 
Sent: 
To: 'Nancy A. Wood' <nwood@bradleyriley.com>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
Nancy,
 
Attached please find the affidavit  provided today in this case.  should
print and review the affidavit for its accuracy.  should make any
changes/corrections
in pen and initial next to any changes.  should also initial the
bottom right corner of each page.  should sign and date the last page. The signed
affidavit should then be e-filed into the case file. Please e-file the signed agreement
Monday. Let me know
if there are any questions.
 
Thanks,
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Nancy A. Wood <nwood@bradleyriley.com>

Sent: 
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 

(b) (6), (b) (7)(C), (b) (7)(D) (b) (6), (b    

(b) (6), (b    

(b) (6), (b    

(b) (6), (b    

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

 

 
Kaitlin:
 
Thank you!
 
Nancy
 

b&r

 

Nancy A. Wood,
Attorney
Bradley & Riley PC ~ Attorneys and Counselors
One South Gilbert Street, Iowa City, Iowa 52240-3914
direct: (319) 358-5563 ~ fax: (319) 363-9824
Email |
BradleyRiley.com

Notice: Because email messages sent between you and Bradley & Riley PC and its employees are transmitted over the internet, Bradley
& Riley PC cannot assure that such messages are secure. You should be careful in transmitting information to Bradley & Riley PC that
you consider confidential. If you are uncomfortable with such risks, you may decide not to use email to communicate with Bradley &
Riley PC. This message is covered by the Electronic Communication Privacy Act, 18 U.S.C. Sections 2510-2515, is intended only for the
use of the person to whom it is addressed and may contain
information that is confidential and subject to the attorney-client privilege. It
should not be forwarded to anyone else. If you received this message and are not the addressee, you have received this message in error.
Please notify the person sending the
message and destroy your copy. Thank you
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>

Sent: 
To: Nancy A. Wood <nwood@bradleyriley.com>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
Hi Nancy,
 
As we discussed, the affidavit and picture of the sign will be e-filed on Monday.
Regarding your request for an extension of time to file a position statement in case
18-CA-291308,
I conferred with the other agent’s supervisor and we can grant an
extension until Monday April 25th for the Employer’s position statement in that case.
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website

(b) (6), (b) (7)(C)



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

(www.nlrb.gov).
 
From: Kelly, Kaitlin 
Sent: 
To: Nancy A. Wood <nwood@bradleyriley.com>
Subject: RE: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
Thanks for sending – please make sure you also e-file the affidavit and the picture of
the sign into case 18-CD-294056. I just tried calling you to finalize the timing for 

 affidavit this afternoon. I am still available in the afternoon if there is a time
that works for you both.
 
Kaitlin
--
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email:
Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective
January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case
must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Nancy A. Wood <nwood@bradleyriley.com>

Sent: 
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: FW: Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
 

 
 Ms. Kelly:
 
Hi there.  Attached please find the signed copy of  affidavit, along with the sign to which

 referred during our discussion that is plainly visible on the site.  Please call me at your
convenience so we can finalize the time
for the affidavit of  this afternoon.
 
Thank you.
 
Nancy
 

(b) (6), (b) (7   

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6),    

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)





CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Kelly, Kaitlin
To: Rob Paszta
Subject: RE: Request for Evidence - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
Date: Thursday, April 28, 2022 2:57:00 PM

Hi Rob,
 
For allegation #1 – both at the jobsite and by phone.
For allegation #2 – at the jobsite.
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org> 
Sent: Wednesday, April 27, 2022 4:10 PM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: Request for Evidence - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Thank you.  Is the allegation that the threats were at the jobsite, or through email, etc.?
 
Best,
 
Rob
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Wednesday, April 27, 2022 4:02 PM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: Request for Evidence - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

 
I do not have an exact date but mid to late January 2022.
 
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org> 
Sent: Wednesday, April 27, 2022 3:56 PM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: Request for Evidence - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Thank you Kaitlin.  Do you have specific dates for the alleged conduct.  No such conduct occurred,
but at least with dates I can try to respond with more detail as to what actually happened on those
days. 
 
Best,
 
Rob
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Wednesday, April 27, 2022 1:13 PM
To: Rob Paszta <rpaszta@local150.org>
Subject: Request for Evidence - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

 



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

Good Afternoon Rob,
 
Attached please find a request for evidence in this case. You will notice there is a
short deadline of this Friday, April 29th to respond. The short deadline is due to this
being a priority case with shorter investigation timelines. If the Union is going to make

 available for an affidavit, please let me know that as soon as possible so
we can get the affidavit scheduled for a time within the next few days. Let me know if
you have any questions about the request.
 
Thanks,
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org> 
Sent: Friday, April 22, 2022 4:17 PM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Good afternoon Kaitlin,
 
Correct - neither Paramount or Tri-City are signatories with Local 150.
 
Have a good weekend!
 
Rob
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Friday, April 22, 2022 3:40 PM

(b) (6), (b) (7)(C)



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

 
Hi Rob,
 
I just want to confirm – Paramount Millwright Services and Tri-City Ironworks are not
signatories to a CBA with Local 150, correct?
 
Thanks,
 
Kaitlin
--
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org> 
Sent: Monday, April 18, 2022 2:00 PM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Thank you for the update!  That is the same project (and person generally) at issue in the lawsuit and
denial of access ULP.  I talked to  and  can’t think of anything that could have been even
remotely construed as harassment/threat.
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Monday, April 18, 2022 1:41 PM

(b) (6), (b) (7)(C) (b) (6),  



To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

 
Rob,
 
I have a very limited update. The charge does involve the jobsite known as “Project
Scrabble.” It is my understanding at this point that the allegations all concern alleged
conduct of Local 150 .
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
From: Kelly, Kaitlin 
Sent: Monday, April 18, 2022 11:35 AM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
Thanks for the initial response!
 
Kaitlin
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website

(b) (6), (b) (7)(C)



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

(www.nlrb.gov).
 
From: Rob Paszta <rpaszta@local150.org> 
Sent: Monday, April 18, 2022 10:26 AM
To: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
 

 
Thank you Kaitlin. I appreciate the quick response and look forward to working with you on this
charge.   
 
My initial reaction is that this is a baseless charge which was filed in retaliation for Local 150’s lawful
enforcement of a subcontracting clause (Complaint in case 22-CV-4029, attached; see also Laborers
(Capital Drilling Supplies), 318 NLRB 809, 810 (1995)) and the Union’s filing of an unfair labor
practice charge for the Employer’s denial of access to the project (NLRB Case 18-CA-291308). 
Ironically, the denial of access to the project was also in retaliation for the Union’s enforcement of
the subcontracting clause, as admitted by the Employer.  A review of the complaint and ULP would
provide a good background of how things have been going between the parties over the past few
months.      
 
I’m not sure what they are going to come up with for allegations of harassment/threats, but I can’t
imagine there is any merit to it. In any event, please let me know and I can work on getting you the
Union’s response as soon as possible.   
 
Best,
 
Rob
 

From: Kelly, Kaitlin <Kaitlin.Kelly@nlrb.gov> 
Sent: Monday, April 18, 2022 9:32 AM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: NLRB Priority Charge - IUOE Local 150, AFL-CIO (Ryan Companies US, Inc.) 18-CD-
294056
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

 
I took a closer look at the docketing letter, and it looks like the Region sent it via mail
last Friday, which would explain why you haven’t seen it yet. I’ve attached a copy of





CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

 
Good Morning,
 
I write regarding a charge that was filed by Ryan Companies US, Inc. against IUOE
Local 150. The case number is 18-CD-294056. I am the board agent assigned to
investigate the charge. You were listed by the Employer as the point of contact for the
Union on the charge form. You should have received a docketing letter from the
Region last Friday. The charge alleges an 8(b)(4)(D) allegation,
threats/coercion/restraint with an object  to obtain a disputed work assignment. This
type of allegation/charge is a priority charge, so the investigation timeline is shorter
than in a typical case. Please let me know if you will be handling the charge for the
Union.
 
Sincerely,
 
Kaitlin Kelly
---
Kaitlin Kelly, Field Attorney
NLRB Region 18
212 3rd Avenue South, Suite 200, Minneapolis, MN 55401
Direct Line: 952-703-2885
Email: Kaitlin.Kelly@nlrb.gov
Fax: (612)348-1785
 
IMPORTANT NOTICE: Effective January 21, 2020, all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence submitted in an
unfair labor practice or representation case must be e-filed through the Agency’s website
(www.nlrb.gov).
 
 
 



















ATTACHMENT 1 



IN THE UNITED STATES DISTRICT COURT 
FOR THE CENTRAL DISTRICT OF ILLINOIS 

ROCK ISLAND DIVISION 
 
International Union of Operating Engineers, ) 
Local 150, AFL-CIO,    ) 
      ) 
  Plaintiff,   ) Case No. 22-CV-4029 
      ) 
 v.     ) Judge:  
      ) Magistrate Judge:  
Ryan Companies US, Inc.,   ) 
a Minnesota Corporation,   ) 
      ) 
  Defendant.   ) 
 

COMPLAINT 

Plaintiff International Union of Operating Engineers, Local 150, AFL-CIO (“Local 150” 

or “the Union”), brings this action for a breach of contract against Defendant Ryan Companies 

US, Inc. (“Ryan Companies” or “the Company”) for its violation of a labor contract between the 

Union and the Company.  In support, Local 150 states as follows: 

COUNT I 

BREACH OF CONTRACT 

1. This Court has jurisdiction over this action pursuant to Section 301 of the Labor-

Management Relations Act (LMRA) of 1947, 29 U.S.C. § 185. 

2. Venue is proper in this Court pursuant to 28 U.S.C. § 1391(b)(2) because a 

substantial part of the events giving rise to the claim occurred within this Court’s geographic 

jurisdiction.  

3. Local 150 is a labor organization representing employees in an industry affecting 

commerce within the meaning of Sections 2(5), (6), and (7) of the National Labor Relations Act 

(NLRA), 29 U.S.C. §§ 152(5), (6), and (7), and Section 301 of the LMRA, 29 U.S.C. § 185.  

E-FILED
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One of its district offices is located at 3511 78th Avenue West, Rock Island, Illinois, within the 

geographic jurisdiction of this Court. 

4. Ryan Companies is a corporation and an employer in an industry affecting 

commerce within the meaning of Sections 2(2), (6), and (7) of the NLRA, 29 U.S.C. §§ 152(2), 

(6), and (7), and Section 301 of the LMRA, 29 U.S.C. § 185.  The Company is headquartered in 

Minneapolis, Minnesota, and maintains offices in Westmont, Illinois, and in Cedar Rapids, Iowa. 

5. Ryan Companies and Local 150 are parties to a labor contract within the meaning 

of Section 301 of the Labor-Management Relations Act (LMRA) of 1947, 29 U.S.C. § 185 

(Exhibit A). 

6. Ryan Companies was a general contractor for certain work on an Amazon 

fulfillment center in Davenport, Iowa known as “Project Scrabble.”  

7. In May and June 2021, Ryan Companies met with the Tri-City Building Trades 

and Local 150 and committed to use Union signatory contractors for much of the work on 

“Project Scrabble.”   

8. Work was set to begin on “Project Scrabble” in June 2021.  At this point, Ryan 

Companies had several projects at different stages of the bidding process including the grading 

and excavation, site utility, offsite improvements to the roadway, deep foundations, concrete, 

carpentry, mechanical, electrical, plumbing, roofing, and an asphalt parking lot.   

9. However, Ryan Companies insisted that it needed to use a non-union company for 

the steel erection project called Building Zone, Inc. (“BZI”).  BZI was planning on hiring another 

non-union company as a subcontractor called Superior Iron for portions of the erection work.  

This project involved the use of approximately 14 forklifts and three cranes. 
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10. The operation of forklifts and cranes is work that is typically performed by 

members of Local 150 and is covered in the scope of Local 150’s Industrial, Commercial, 

Residential, and Building Construction Agreement, effective June 1, 2020 through May 31, 

2023, between Local 150 and the Quad City Builders Association (“QCBA Building 

Agreement”) (Exhibit B). The QCBA Building Agreement covers all “operation, assembly, 

disassembly, and maintenance of all hoisting and portable machines and engines used on 

building work…,” and specifically includes classifications for forklift operators (Exhibit B at 1, 

17, 20) and cranes (Exhibit B at 15-17, 19).   

11. In order to ensure labor peace at the BZI project, Ryan Companies negotiated an 

agreement with Local 150.   

12. On August 30, 2021, Ryan Companies and Local 150 reached an agreement 

whereby Ryan Companies would assign the steel erection work to BZI and would assign the 

associated crane work for the BZI project to a Local 150 signatory crane company 

(“Agreement”) (Exhibit A). 

13. As part of the Agreement, Local 150 was required to waive its right to picket, 

banner, or engage in work stoppages on the BZI project (Exhibit A).  In exchange, Ryan 

Companies agreed that on future projects for this customer in Local 150’s District 8 territory, 

Ryan Companies would only subcontract work to contractors signatory to Local 150’s QCBA 

Building Agreement (id.).  

14. The Agreement expires on August 30, 2026.     

15. After the parties executed the Agreement, the owner of “Project Scrabble” 

contacted Ryan Companies and asked it to be the general contractor for a conveyor system at 

4:22-cv-04029-SLD-JEH   # 1    Page 3 of 5 



 

4 

“Project Scrabble.”  This was not part of the original assignment of work managed by Ryan 

Companies.   

16. This new project involved the assembly of a lower mezzanine (10-12 feet in the 

air) and required new columns and stringers to be set. This project involved the use and 

operation of approximately four forklifts.   

17. Pursuant to the terms of the August 30, 2021 Agreement (Exhibit A), Ryan 

Companies was required to contract the work of operating the forklifts to a company signatory 

with the QCBA Building Agreement.   

18. At all relivant times, Local 150 has honnored its commitments and obligations as 

set forth in the August 30, 2021 Agreement.    

19. The August 30, 2021 Agreement does not contain a dispute resolution procedure.   

20. On January 12, 2022, Local 150 learned that the operation of the forklifts on the 

new conveyor system project was being performed by Paramount Millwright Services, a 

company that is not signatory to the QCBA Building Agreement.   

21. On Janury 13, 2022, Local 150 raised the contractual violation with Ryan 

Companies, but the parties were unable to resolve the dispute.  

22. Ryan Companies failed to comply with the Agreement when it subcontracted the 

work of operating the forklifts on the new conveyor system project to a company that was not 

signatory to the QCBA Building Agreement.     

WHEREFORE, Local 150 prays that the Court enter an order: 

A. ordering Ryan Companies to complete an accounting of all hours 
worked on the conveyor system project for work covered by the 
Industrial, Commercial, Residential, and Building Construction 
Agreement, effective June 1, 2020 through May 31, 2023, between 
Local 150 and the Quad City Builders Association; 
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B. ordering Ryan Companies to pay to Local 150 an amount equal to 
the applicable wages and benefits provided for in the QCBA 
Building Agreement for each hour worked on the conveyor system 
project for work covered by the Industrial, Commercial, 
Residential, and Building Construction Agreement, effective June 
1, 2020 through May 31, 2023, between Local 150 and the Quad 
City Builders Association; 

 
C. permanently enjoining Ryan Companies to perform its obligations 

under the Agreement, and in particular, to subcontract all future 
projects in Local 150’s District 8 territory to contractors signatory 
to the Industrial, Commercial, Residential, and Building 
Construction Agreement, effective June 1, 2020 through May 31, 
2023; 

 
D. awarding Local 150 its costs and attorneys’ fees for this action; and 
 
E. awarding such other relief as the Court deems just and proper. 
 

Dated: February 16, 2022   Respectfully submitted, 
 
 By: /s/ Robert A. Paszta    
  One of the Attorneys for Plaintiff 
 
Attorneys for Plaintiff: 
Dale D. Pierson (dpierson@local150.org) 
Robert A. Paszta (rpaszta@local150.org) 
Local 150 Legal Department 
6140 Joliet Road 
Countryside, IL  60525 
Ph. 708/579-6663 
Fx. 708/588-1647 
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ATTACHMENT 2 



From:
To: Rob Paszta
Subject: FW: Project Scrabble contract information
Date: Thursday, February 3, 2022 2:21:54 PM
Attachments: image005.jpg

image006.png
image007.jpg

FYI
 

From: @RyanCompanies.com> 
Sent: Thursday, February 3, 2022 2:17 PM
To: @local150.org>
Cc: @RyanCompanies.com>; 

@RyanCompanies.com>
Subject: FW: Project Scrabble contract information
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

 
 I spoke with our attorney.   He suggested that your attorney draft an email or letter to him

laying out 150’s position, and he would then be happy to respond.   
 
Our internal attorney is Tim Velner and his email address is tim.velner@ryancompanies.com
 

@ryancompanies.com
(p) 319-731-2822

 

Ryan Companies US, Inc.
625 1st Street SE, Suite 175
Cedar Rapids, IA 52401
 

ryancompanies.com
 

 

From: @local150.org> 
Sent: Tuesday, February 1, 2022 3:03 PM
To: @RyanCompanies.com>
Cc: @RyanCompanies.com>; Rob Paszta <rpaszta@local150.org>
Subject: RE: Project Scrabble contract information
 

EXTERNAL EMAIL: If unknown sender, DO NOT click links/attachments. NEVER give out your user ID or
password.

 

(b) (6), (b) (7)(C)
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(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Good Afternoon - I was talking with our attorney about the process moving forward for
enforcement of our agreement and he thought it might be beneficial if both our attorney’s had a
conversation about the dispute. I don’t have your council’s contact, so I am including ours in this
email, as well as cc’ing him?
 
IUOE Legal Department
Rob Paszta
708-579-6663
 

From: @local150.org> 
Sent: Wednesday, January 19, 2022 5:35 PM
To: @RyanCompanies.com>
Cc: @RyanCompanies.com>; 

@RyanCompanies.com>
Subject: Re: Project Scrabble contract information
 

- as I expressed on our phone conversation, Local 150 does feel you are in violation of the
agreement. At the time the agreement was executed, Local 150 had no idea if there would be
additions to the existing building under construction or separate buildings sites when we talked
about future projects. 
There was plenty of rumors of additional work Amazon could do at the site once they started
work/project. We felt the language in the agreement covered any scopes of work awarded after the
date the agreement was executed which is why we agreed to the agreement in lieu of other
proposals Local 150 put forth to settle our dispute. One could characterize it as taking it on the chin
knowing going forward would be union and signatory with Local 150 as the agreement states.
Local 150 hopes to reach a resolution between the parties over this dispute, but is prepared to do
what is neccesary to ensure both parties fulfill thier obligations under the agreement.
To try and limit any correspondence by Local 150 to the BZI steel erection scope of work, again
mischaracterizes the agreements scope. Then to characterize this dispute as jurisdictional is also not
accurate as we are talking about a violation of the agreement in which the company hired a
company that was not signatory with Local 150 as the agreement calls for. 
The language from the Millwright cba also is not helpful beciase it even contradicts what is taking
place on the job. 
 
Local 150 seeks a prompt resolution to minimize damages as a result of the violation and look
forward to your timely response
 
Thanks,

 
 

From: @RyanCompanies.com>
Sent: Wednesday, January 19, 2022, 9:47 AM
To: 

(b) (6), (b) (7)
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(309) 787-4646 Office
 
3511 78th Ave West (IL/QC Office)
Rock Island, IL 61201
 
16452 Hwy 34 (IA Office)
West Burlington, IA 52655
 
www.local150.org
www.asiplocal150.org
 

 
 

From: @RyanCompanies.com> 
Sent: Tuesday, January 18, 2022 11:43 AM
To: @local150.org>
Cc: @RyanCompanies.com>
Subject: Project Scrabble contract information
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

 
Hi Ryan,
 
Can you please send a written request for the contract information you are looking on project
Scrabble.  Please also include the purpose for the request.   Feel free to send to myself or 

 (copied). 
 
Thank you,
 

                                   

(p) 612-492-4974
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ATTACHMENT 3 



From: Rob Paszta
To: Tim Velner
Cc: ; nwood@bradleyriley.com
Subject: RE: Project Scrabble - IUOE, Local 150 issue
Date: Friday, February 18, 2022 5:02:00 PM
Attachments: image001.jpg

Great - Thank you for the update. 

From: Tim Velner <Tim.Velner@RyanCompanies.com> 
Sent: Friday, February 18, 2022 4:21 PM
To: Rob Paszta <rpaszta@local150.org>
Cc: @RyanCompanies.com>; nwood@bradleyriley.com
Subject: RE: Project Scrabble - IUOE, Local 150 issue

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

Rob – We have engaged Nancy Wood to represent us and she will be following
up with you on the service waiver.

Timothy R. Velner
Senior Attorney
tim.velner@ryancompanies.com
(p) 612-492-4433
(c) 612-990-6323

Ryan Companies US, Inc.
533 South Third Street, Suite 100
Minneapolis, MN 55415

ryancompanies.com

From: Rob Paszta <rpaszta@local150.org> 
Sent: Friday, February 18, 2022 9:04 AM
To: Tim Velner <Tim.Velner@RyanCompanies.com>
Cc: @RyanCompanies.com>
Subject: RE: Project Scrabble - IUOE, Local 150 issue

EXTERNAL EMAIL: If unknown sender, DO NOT click links/attachments. NEVER give out your user ID or
password.

Good morning Tim,

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



We mailed a copy of the complaint and waiver request to the registered agent and corporate officer,
but I don’t think that is sufficient service under Rule 4 so we’ll still need the waiver if you or your
client are willing to waive service.

Best,

Rob

From: Tim Velner <Tim.Velner@RyanCompanies.com> 
Sent: Thursday, February 17, 2022 3:58 PM
To: Rob Paszta <rpaszta@local150.org>
Cc: @RyanCompanies.com>
Subject: RE: Project Scrabble - IUOE, Local 150 issue

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

Rob – Looks like you served anyway through our registered agent so you
should be set with service.

Timothy R. Velner
Senior Attorney
tim.velner@ryancompanies.com
(p) 612-492-4433
(c) 612-990-6323

Ryan Companies US, Inc.
533 South Third Street, Suite 100
Minneapolis, MN 55415

ryancompanies.com

From: Rob Paszta <rpaszta@local150.org> 
Sent: Wednesday, February 16, 2022 3:06 PM
To: Tim Velner <Tim.Velner@RyanCompanies.com>
Subject: RE: Project Scrabble - IUOE, Local 150 issue

EXTERNAL EMAIL: If unknown sender, DO NOT click links/attachments. NEVER give out your user ID or
password.

Tim,

(b) (6), (b) (7)(C)



Attached is a complaint that was filed today regarding the Ryan Companies’ breach of the
agreement.  Are you able to accept service on behalf of your client?

Best,

Rob

From: Rob Paszta 
Sent: Thursday, February 10, 2022 10:37 AM
To: Tim Velner <Tim.Velner@RyanCompanies.com>
Subject: RE: Project Scrabble - IUOE, Local 150 issue

I understand.  I’ll work on putting something together in writing and I will get back to you.

From: Tim Velner <Tim.Velner@RyanCompanies.com> 
Sent: Wednesday, February 09, 2022 11:38 AM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: Project Scrabble - IUOE, Local 150 issue

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

Not sure what you mean.  If you think there is a breach is the referenced
agreement, please provide specifics.  

Timothy R. Velner
Senior Attorney
tim.velner@ryancompanies.com
(p) 612-492-4433
(c) 612-990-6323

Ryan Companies US, Inc.
533 South Third Street, Suite 100
Minneapolis, MN 55415

ryancompanies.com

From: Rob Paszta <rpaszta@local150.org> 
Sent: Wednesday, February 9, 2022 11:35 AM
To: Tim Velner <Tim.Velner@RyanCompanies.com>
Subject: RE: Project Scrabble - IUOE, Local 150 issue

EXTERNAL EMAIL: If unknown sender, DO NOT click links/attachments. NEVER give out your user ID or



password.

That’s what I wanted to discuss, but I understand if you need some time to run things down on your
end.  I can hold off on doing anything for a few days. 

Best,

Rob

From: Tim Velner <Tim.Velner@RyanCompanies.com> 
Sent: Wednesday, February 09, 2022 9:31 AM
To: Rob Paszta <rpaszta@local150.org>
Subject: RE: Project Scrabble - IUOE, Local 150 issue

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

Thanks for reaching out Rob.

Before we talk, I would like to understand what the recent issues are, how they
pertain to the August 30th agreement, and what enforcement action you are
referring to.

Timothy R. Velner
Senior Attorney
tim.velner@ryancompanies.com
(p) 612-492-4433
(c) 612-990-6323

Ryan Companies US, Inc.
533 South Third Street, Suite 100
Minneapolis, MN 55415

ryancompanies.com

From: Rob Paszta <rpaszta@local150.org> 
Sent: Wednesday, February 9, 2022 8:14 AM
To: Tim Velner <Tim.Velner@RyanCompanies.com>
Subject: Project Scrabble - IUOE, Local 150 issue

EXTERNAL EMAIL: If unknown sender, DO NOT click links/attachments. NEVER give out your user ID or
password.



Good morning Tim,

I am writing regarding the recent issues at Project Scrabble concerning the subcontracting of certain
work to companies that are not signatory with Local 150, in violation of the August 30, 2021
agreement. 

I was hoping that we could talk and try to resolve the issues before moving forward with an
enforcement action.  I understand that the parties have had a good relationship for many years prior
to this project, and there is a desire to get things back on track if at all possible. 

I am generally in the office this week – is there a time that would be good for you to talk?

Best,

Rob

Rob Paszta
Associate General Counsel
International Union of Operating Engineers, Local 150
6140 Joliet Road
Countryside, Illinois 60525
(708) 579-6657
rpaszta@local150.org



















 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 18 
Federal Office Building 
212 Third Avenue South, Suite 200 
Minneapolis, MN 55401-2657 

Agency Website: www.nlrb.gov 
Telephone: (612)348-1757 
Fax: (612)348-1785 

May 23, 2022 

Nancy Wood 
One South Gilbert Street 
Iowa City, IA 52240 
 

Re: International Union of Operating Engineers, 
  Local 150, AFL-CIO  
(Ryan Companies US, Inc.) 

 Case 18-CD-294056 

Dear Ms. Wood: 

We have carefully investigated and considered your charge that the International Union 
of Operating Engineers Local 150 has violated the National Labor Relations Act. 

 
Decision to Dismiss: I am declining to issue a notice of hearing, as provided in Section 

10(k) of the Act, and I am dismissing your charge for the reasons discussed below:  
 
Your charge alleges that the International Union of Operating Engineers, Local 150 

(“Union”) violated Section 8(b)(4)(D) of the Act by harassing, threatening, and intimidating 
Ryan Companies US, Inc. (“Employer”) and/or subcontractors of the Employer and their 
employees, in an attempt to force the Employer to assign certain work to the Union that is 
currently being performed by subcontractor employees who are represented by other unions.  

 
The investigation revealed that the Union and the Employer entered into an agreement in 

August 2021 wherein the Employer agreed that on certain future projects, it would only 
subcontract work to companies that are signatories with the Union. After execution of the 
agreement, the Union learned that the Employer had subcontracted work to Paramount 
Millwright Services/Tri-City Ironworks, companies whose employees are represented by the 
Millwrights Union and the Ironworkers Union. Those employees operated fork trucks, work that 
the Union claims belong to its members. The Union asserted that the subcontracting of this work 
violated the August 2021 agreement. A Union agent raised this issue with the Employer and told 
the Employer that  would have to do what  had to do if the fork truck work was not assigned 
to a Union operator. There is no evidence that the Union threatened to strike or picket the jobsite, 
nor did any striking or picketing occur. Rather, the Union filed a lawsuit in District Court 
seeking to enforce the subcontracting provision in the August 2021 agreement.  

 
While the investigation revealed there may be competing claims for the fork truck work, 

there was no evidence that the Union used proscribed means to enforce its claim for that work. 
Specifically, the Union agent’s statement that  would have to do what  had to do does not 
rise to the level of threatening or coercive conduct in violation of Section 8(b)(4)(D) of the Act 
as it does not indicate an intent to engage in proscribed conduct. See Sheet Metal Workers Local 
38 (Corbesco), 295 NLRB 1069 (1989)(union agent’s statements “I could not stand idly by and 

(b) (6),  (b) (6)   

(b) (6)   (b) (6),  
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watch another trade perform our work” and “I'll just take whatever steps I have to necessary to 
get this work for my members,” too vague and insubstantial to constitute reasonable cause). 
There is no evidence that the Union threatened anyone that it would strike or picket the jobsite if 
the work was not assigned to a Union operator, and there is no evidence that the Union attempted 
to induce or encourage any employees of any entity to engage in a strike or work stoppage. 
Finally, the Union’s filing of a lawsuit in District Court to enforce the August 2021 agreement 
does not constitute proscribed conduct. 

 
Because the evidence fails to establish that the Union engaged in any proscribed conduct 

to force or require the Employer to assign the fork truck work to the Union’s members, I have 
concluded that there is insufficient evidence to proceed with this matter. Accordingly, I have 
decided to dismiss your charge.   

 
I am declining to issue a notice of hearing, as provided in Section 10(k) of the Act, and I 

am dismissing your charge for the reasons discussed below. 

Charging Party’s Right to Appeal:  The Charging Party may appeal my decision to the 
General Counsel of the National Labor Relations Board, through the Office of Appeals. 

 Means of Filing:  You must file your appeal electronically or provide a written 
statement explaining why electronic submission is not possible or feasible. Written 
instructions for the NLRB’s E-Filing system and the Terms and Conditions of the NLRB’s 
E-Filing policy are available at www.nlrb.gov. See User Guide.  A video demonstration 
which provides step-by-step instructions and frequently asked questions are also available 
at www.nlrb.gov.  If you require additional assistance with E-Filing, please contact e-
Filing@nlrb.gov.     

 You are encouraged to also submit a complete statement of the facts and reasons why 
you believe my decision was incorrect.  If you cannot file electronically, please send the appeal 
and your written explanation of why you cannot file electronically to the General Counsel at the 
National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, 
DC 20570-0001.  Unless filed electronically, a copy of the appeal should also be sent to me.  

 The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals.  

Appeal Due Date: The appeal is due on June 6, 2022. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than June 5, 2022.  If an appeal is postmarked or given to a delivery 
service on the due date, it will be rejected as untimely.  If hand delivered, an appeal must be 
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal 
due date.  If an appeal is not submitted in accordance with this paragraph, it will be rejected. 
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Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before June 6, 2022.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after June 6, 2022, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor requests to limit our use of appeal statements or 
evidence.   Upon a request under the Freedom of Information Act (FOIA) by a party during the 
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for 
personal privacy, confidential source protection, or other applicable FOIA exemptions.   In the 
event the appeal is sustained, any statement or material submitted may be introduced as evidence 
at a hearing before an administrative law judge. However, certain evidence produced at a hearing 
may be protected from public disclosure by demonstrated claims of confidentiality. 

Very truly yours, 

/s/ Jennifer A. Hadsall 

JENNIFER A. HADSALL 
Regional Director 

Enclosure 

cc: Robert A. Paszta, Attorney 
International Union of Operating Engineers, 
  Local 150, AFL-CIO 
6140 Joliet Road 
Countryside, IL 60525 

 
 

  

Nancy Wood 
Ryan Companies US, Inc 
625 1st Street SE, Suite 175 
Cedar Rapids, IA 52401 

 
 



 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
 
 
 



 

E-FILING TO APPEALS 
1. Extension of Time:  This document is used when the Charging Party is asking for more time to efile an 

Appeal. 

• If an Extension of Time is e-filed, and there are additional documents to be e-filed simultaneously with 
it, please e-file those documents under the selection Correspondence. 

• After an Extension of Time has already been e-filed, any additional materials to add to the Extension 
of Time should be e-filed under Correspondence. 

2. File an Appeal:  If the Charging Party does not agree with the Region’s decision on the case, an Appeal can be 
e-filed. 

• Only one (1) Appeal can be e-filed to each determination in the Region’s decision letter that is 
received. 

•  After an Appeal has been e-filed, any additional materials to add to the Appeal should be e-filed 
under Correspondence. 

3. Notice of Appearance:  Either party can e-file a Notice of Appearance if there is a new counsel representing 
one side or a different counsel. 

• This document is only e-filed with the Office of Appeals after a decision has been made by the 
Region. 

• This document can be e-filed before an Appeal is e-filed. 

4. Correspondence:  Parties will select Correspondence when adding documents or supplementing the Appeal 
or Extension of Time. 

• Correspondence is used to e-file documents after an Extension of Time, Appeal or Notice of 
Appearance has been e-filed.  

5. Position Statement:  The Charging Party or Charged Party may e-file a Position Statement. 

• The Charging Party will e-file this document as a supplement of the Appeal. 
• The Charged Party will specifically file one to support the Region’s decision. 
• This document should be e-filed after an Extension of Time, Appeal or Notice of Appearance has 

been e-filed. 

6. Withdrawal Request:  If the Charging Party decides to no longer pursue their appeal, he/she can e-file a 
Withdrawal Request to the Office of Appeals. 

• This document should be e-Filed after an Extension of Time, Appeal or Notice of Appearance has 
been e-filed.   

 

7. The selections of Evidence or Other should no longer be used. 
 




